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CONSENT TO JOIN FORM 
Consent to sue under the Fair Labor Standards Act (FLSA) 

I work or worked for Wells Fargo & Co. or Wells Fargo Bank, N.A., while 
classified as exempt,  

• at any time between September 3, 2006 and October 26, 2009 as a 
Network Engineer (all levels), or  

• at any time between October 14, 2006 and October 26, 2009 as an  

 Applications Systems Engineer (level 3),  
   Computer Operations Analyst (levels 3 or 4),  
   Database Analyst (levels 2 or 3),  
   Information Security Analyst (all levels),  
   Network Analyst (level 2), 
   Operating Systems Analyst (level 2),  
   Operating Systems Engineer (all levels),  
   Systems QA Analyst (levels 2 or 3),  
   Systems Support Analyst (all levels),  
   Technical Support Specialist (all levels),  
   Web Engineer (all levels),  
   Web Support Engineer (all levels), or 
   Web Systems Engineer (all levels). 

I choose to participate in the FLSA collective action titled Lewis v. Wells Fargo & 
Co., pending in United States District Court for the Northern District of California, to recover 
unpaid overtime pay under the federal Fair Labor Standards Act (“FLSA”), 29 U.S.C. §216(b), 
and other relief under state and federal law.   

I choose to be represented in this matter by the named Plaintiffs and counsel 
(Lieff, Cabraser, Heimann & Bernstein, LLP, and Haber Polk LLP) in this action. 

 
Print Name:          
 
 
Signature:         
 
 
Date Signed:         
 

To opt into this collective action, fill out this form and mail, fax, or e-mail it to: 
Lieff, Cabraser, Heimann & Bernstein – attn: Jahan Sagafi 

275 Battery Street, 29th floor 
San Francisco, CA  94111 

Fax:  415-956-1008 
jsagafi@lchb.com  

 
To be effective, this Form must be received or postmarked on or before February 1, 2010. 
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Further Information Regarding The Consent To Join Form 
 
 
Please fill out this sheet of information, so that we (your attorneys) can reach you in the future to 
provide updates regarding the progression of the lawsuit, and so that we can give you your share 
of any money that is recovered (if any) from the defendant on your behalf.   
 
 
Name:    _____________________________________________ 
 
 
Street Address:  _____________________________________________ 
 
City, State, and ZIP:  _____________________________________________ 
 
 
Telephone Number(s): (Home):   _____________________________________ 
 
    (Work):    _____________________________________ 
 
    (Cell):      _____________________________________ 
 
 
E-Mail Address(es):  _____________________________________________ 
 
    _____________________________________________ 
 
 
Additional information  
 

• This lawsuit seeks to pursue the misclassification, overtime pay, and related claims of 
technical support workers employed by Wells Fargo & Co. at any point during the 
relevant time period who have or had the primary duties of installing and/or maintaining 
computer software and hardware, and were classified as exempt from applicable overtime 
pay laws, and who worked overtime (hours over 40 in a week) but were not properly paid 
for all overtime hours worked. 

 
• It is illegal for any employer to retaliate against an individual for exercising his or her 

rights (such as by participating in this lawsuit, signing or submitting this document, or 
talking to attorneys about his or her rights to full compensation for work performed). 

 
• If you have any questions, please contact Jahan Sagafi of Lieff, Cabraser, Heimann 

& Bernstein, LLP, www.wfotpay.com, at jsagafi@lchb.com or 415-956-1000 x2205. 
 


